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June 14, 2016 

 
Hon. Kirsten Gillibrand                                           Hon. Rosa DeLauro 
U.S. Senator                                                             U.S. Representative 
478 Russell Building                                                2413 Rayburn Building 
Washington, D.C.  20010                                        Washington, D.C.  20515 
 
Dear Senator Gillibrand and Representative DeLauro, 
 
On behalf of the tens of millions of parents and hundreds of thousands of teachers across the 
country who rely on Common Sense’s independent ratings, reviews, and high-quality 
educational resources and materials, we applaud you for your leadership in making paid family 
and medical leave a priority in the United States. We believe that paid family leave is essential to 
the healthy upbringing of young children and as such we are writing to express our strong 
support for The Family Act (S. 786/H.R. 1439), your legislation to guarantee 12 weeks of paid 
family and medical leave for all employees in the U.S. The time is right for this critical measure. 
 
Your bill reflects a commitment to improving the lives of children and their working parents 
across the country. Common Sense Kids Action, the children's policy advocacy arm of the 
national nonprofit Common Sense Media, has made universal paid family leave a priority 
specifically because it is a cornerstone of children's development and long-term success. 
 
Research shows that paid leave is good for kids for many reasons: 
 

• Children are more likely to thrive when they are able to bond with their parents in the 
early weeks and months of their lives. 

• Newborns are more likely to receive regular pediatric checkups and immunizations when 
their parents have paid family leave. 

• Sick children recover more quickly and are less likely to suffer from illness in the future 
when their parents are able to take time off from work to care for them. 

• Mothers are more likely to breastfeed and to continue breastfeeding for approximately 
twice as long as mothers who do not use available leave. 

• Men who take two or more weeks off after the birth of a child are more involved in their 
children's upbringings than fathers who do not take any leave. 

 
Working people must be able to spend time with their newborns and newly adopted children at a 
critical stage of their development, and they must be able to assist seriously ill family members 
when their help is needed most. Although federal law guarantees 12 weeks of leave to a majority 
of working Americans, the law falls far short of what is needed; the federal family and medical 
leave benefit is unpaid and it fails to cover all employees, leaving millions of working people to  
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make the difficult choice of forgoing needed income or forgoing critical time with a new child or 
seriously ill loved one. 
 
In addition to helping children, your legislation will help strengthen America’s economy for 
employers and employees. It is good for employers because it ensures a more stable workforce 
and enables small businesses to be more competitive in attracting quality employees. And it is 
good for employees by enhancing fairness and economic security. Only about 13% of workers in 
the U.S. have access to paid family leave, and fewer than 40% have access through their 
employers to temporary disability insurance that can be used for personal medical leave. 
Meanwhile, only nine percent of employees in the U.S. work for companies that offer paid 
paternity leave to all men. 
 
For lower-wage and minority workers, paid leave is even further out of reach, even though they 
are often in the greatest need of their paychecks when a family or medical need arises. By 
providing up to 12 weeks of guaranteed paid family and medical leave, American families will 
no longer be forced to choose between their paychecks and other crucial family responsibilities. 
 
As you know, paid leave has been widely popular for years, and recent polls show support 
remains strong. In January, a poll for the non-profit National Partnership for Women & Families 
found that nearly 4 out of 5 likely 2016 voters say it is important for their elected officials to 
guarantee access to paid family leave, including 57% who said it is very important. In addition, 
76% of potential voters said they would favor a law that would create a national fund that allows 
workers to take up to 12 weeks of paid leave, and 61% of that group strongly favored the law. 
And just last month, an Associated Press-NORC Center for Public Affairs Research poll found 
that 72% of Americans over the age of 40 support paid family leave. 
 
Again, we applaud you for your leadership on this issue that is so important to children and 
working families. Nationwide guaranteed paid family and medical leave will directly contribute 
to the long-term success of America’s children, is good for business, and is critical to economic 
fairness and strengthening our workforce. We look forward to working with you to see Senate 
and House consideration of this measure as soon as possible. 
 
Sincerely, 
            
/s/  Jim Steyer     /s/  Danny Weiss 
                                                                                                 
Co-Founder and CEO                                     Co-Director and VP, Federal Policy 
Common Sense                                            Common Sense Kids Action 
 
About Common Sense: Common Sense is dedicated to helping kids thrive by providing tools for parents and 
opportunities for kids. With more than 65 million Common Sense users and more than 300,000 registered teachers 
in nearly 100,000 schools, Common Sense has the potential to reach nearly every home and school across the 
nation. We are building a movement dedicated to ensuring that every child has the opportunity to thrive in our 
rapidly changing world.  


