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January 25, 2016 

 
Hon. Kirsten Gillibrand                                               Hon. Rosa DeLauro 
U.S. Senate                                                                  U.S. House of Representatives  
478 RSOB                                                                    2413 RHOB 
Washington, D.C.  20010                                             Washington, D.C.  20515 
 
Dear Senator Gillibrand and Representative DeLauro, 
 
We are writing to endorse The Family Act in the 115th Congress and to thank you for your 
tireless leadership in fighting for paid family and medical leave for all Americans. Please know 
that Common Sense Kids Action is rating your bill as one of our top “For Kids” bills and 
stands ready to work with you to promote this legislation that is critical to the well being of 
America’s children. 
 
As you might know, Common Sense Kids Action is the policy and advocacy arm of the national 
non-profit Common Sense Media. Common Sense has an uncommon reach into the parent and 
teacher community as a trusted resource regarding media, technology, education, early 
childhood, and other issues that directly affect our kids. With more than 65 million users of our 
ratings and reviews for parents, more than 325,000 teachers in over 100,000 schools using our 
award winning digital citizenship curriculum and ed-tech training resources, and with active 
members in every state accessing our Common Sense Legislative Ratings tool, Common Sense is 
committed to making kids America’s top priority. 
 
Your legislation to guarantee 12 weeks of paid family and medical leave for all employees in the 
U.S. to care for a newborn or newly adopted child or for a sick family member is essential to the 
healthy upbringing of young children. Universal paid family leave is a cornerstone in children's 
development and long-term success. Research shows it help kids in many ways: 
 

• Children are more likely to thrive when they are able to bond with their parents in the 
early weeks and months of their lives. 

• Newborns are more likely to receive regular pediatric checkups and immunizations when 
their parents have paid family leave. 

• Sick children recover more quickly and are less likely to suffer from illness in the future 
when their parents are able to take time off from work to care for them. 

• Mothers are more likely to breastfeed and to continue breastfeeding for approximately 
twice as long as mothers who do not use available leave. 

• Men who take two or more weeks off after the birth of a child are more involved in their 
children's upbringings than fathers who do not take any leave. 
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Working people must be able to spend time with their newborn or newly adopted children at a 
critical stage of their development, and they must be able to assist seriously ill family members 
when their help is needed most, and they must be able to do this without risking a substantial loss 
in income. Although federal law guarantees 12 weeks of leave to a majority of working 
Americans, the law falls far short of what is needed – it is unpaid and it fails to cover all 
employees, leaving millions to make the difficult choice of forgoing needed income or critical 
time with a new child or seriously ill loved one. 
 
Of course paid family leave will help more than kids, it will strengthen America’s economy for 
employers and employees. Employers benefit through a more stable workforce, and small 
businesses can better compete for higher quality employees. Employees benefit not only from the 
time they get to devote to their families but through fairer and more secure employment. As of 
last year, only about 13% of workers in the U.S. had access to paid family leave, and only 9% of 
employees in the U.S. worked for companies that offered paid paternity leave to all men. 
 
For lower-wage and minority workers, paid leave is even further out of reach, even though they 
are often in the greatest need of their paychecks when a family or medical need arises. By 
providing up to 12 weeks of guaranteed paid family and medical leave, American families will 
no longer be forced to choose between their paychecks and other crucial family responsibilities. 
And poll after poll shows that paid leave is popular throughout the country and across the 
political spectrum. 
 
Again, we applaud you for your leadership on this issue that is so important to children and 
families and we offer our full support on this critically important bill. Guaranteed paid family 
and medical leave for all working Americans will help our children thrive in life and strengthen 
our economy. We look forward to working with you on this and other “For Kids” legislation. 
 
Sincerely, 
            
/s/  Jim Steyer     /s/  Danny Weiss 
                                                                                                 
Co-Founder and CEO                                     VP, Federal Policy 
Common Sense                                            Common Sense Kids Action 
 
 
 


